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ACCOMPLISHMENTS

PERFORMANCE INDICATORS RATING

The Civil Service
Commission (CSC)
promotes morale,
efficiency, integrity,
responsiveness,
progressiveness,
and courtesy in the
Civil Service. It
adopts measures to
strengthen the
merit and reward
system, integrates
all human resources
development
program for all level
and ranks, and
institutionalizes a
management
climate conducive
to public
accountability.

PHP 12.012

Number/percentage of
frontline service offices of
agencies with passing rate
in the RCS

96%
984 out of 1,023 service
offices surveyed with
passing rate

98% 98.7%
of service offices 1,099 out of 1,114
surveyed with passing service offices surveyed
rate with passing rate

Conduct of ARTA-RCS




