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RESOLUTION 
 
 WHEREAS, in accordance with its constitutional mandate to adopt measures 
to promote morale, efficiency, integrity, responsiveness and courtesy in the civil 
service, as well as to strengthen the merit and rewards system, the Civil Service 
Commission (CSC) administers an annual, nationwide Honor Awards Program (HAP) 
through the annual Search for Outstanding Government Workers; 
 

WHEREAS, the CSC administers the annual Search to recognize government 
officials and employees who exemplified outstanding performance, to further motivate 
or inspire public servants to improve the quality of their performance and to instill 
excellence in public service; 
 
 WHEREAS, pursuant to Republic Act No. 6713, otherwise known as the Code 
of Conduct and Ethical Standards for Public Officials and Employees, Executive Order 
No. 292, otherwise known as the Administrative Code of 1987 and its Implementing 
Rules and Regulations, and Executive Order No. 508, s. 1992, as amended by 
Executive Order No. 77, s. 1993, CSC, together with the Office of the President and 
the constituted Special Committee on Awards, shall confer the Presidential Lingkod 
Bayan and CSC Pagasa, two award categories given for outstanding work 
performance, and the Outstanding Public Officials and Employees or Dangal ng Bayan 
award for exemplary conduct and ethical behavior; 
 
 WHEREAS, President Rodrigo Roa Duterte signed and approved Republic Act 
No. 11469 otherwise known as “Bayanihan to Heal as One Act” on March 24, 2020, 
declaring the existence of a national emergency arising from the Corona Virus Disease 
2019 (COVID-19) Situation; 
 
 WHEREAS, the President further approved Republic Act No. 11494 or the 

Bayanihan To Recover As One Act on September 11, 2020, providing for COVID-19 

response and recovery interventions, mechanisms to accelerate the recovery and 

bolster the resiliency of the Philippine economy, providing funds therefor, and for other 

purposes.  

WHEREAS, the Commission issued CSC Memorandum Circular No. 10 dated 
May 7, 2020, Revised Interim Guidelines for Alternative Work Arrangements and 
Support Mechanisms for Workers in the Government During the Period of State of 
National Emergency Due to COVID-19 Pandemic which provides that all government 



agencies and instrumentalities may adopt alternative work arrangements 
appropriate/applicable to their functions and place of work, and prevailing community 
quarantine in the area where the agency is located, giving priority to the preferred 
schedule of employees who are senior citizens, pregnant women, and persons with 
disabilities (PWD); 
 

WHEREAS, pursuant to the abovementioned issuances, it is necessary to 

issue the Guidelines for the conduct of the Search for Outstanding Government 

Workers in 2021 and years thereafter and enjoin the heads of agencies and state 

workers to observe electronic submission of scanned copies of nominations, together 

with the required documents, to the CSC Regional and/or Field Offices in accordance 

with the provisions of these guidelines, together with a Certification from the agency 

Human Resource Management Officer that the documents submitted are authentic 

and genuine;  

 

 WHEREFORE, the Commission RESOLVES to adopt the attached Guidelines 
for the 2021 Search for Outstanding Government Workers and the Years Thereafter.  
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